CAP Point Summary Form – Data Collection Year 2010 -11

Each activity may be applied to one domain only over the annual application period. 

REFER TO THE OUTLINE FOR EXAMPLES
	Domain
	Professional Growth and Development
	Point Value
	Total

	Enhances expertise and career development through personal educational achievements and participation in professional nursing activities

Areas evaluated within the domain include:

1. Clinical Accountability

2. Managing Self

3. Participation in committees

a. Unit level

b. Organizat-ional level

4. Professional accountability

5. Leadership roles/development

a. Charge

b. Preceptor

c. Mentor

d. Resource RN

6. Conflict Management


	1. Serves as an instructor for an established course, for example: 

· ACLS/PALS/NRP/BLS

· Critical Care/ED course

· Fetal monitoring course

· Other course as approved by CEDAR

 (Document on a Education Activity Presenter Validation Form)
	5 points per lecture

10 points per class

(maximum 20)
	

	
	2. Serves as an instructor/coordinator/validator for:

· Point of Care Testing

· TB Fit testing

· Unit based PPD/flu shot coordination

· Specialty skill validator

(Document dates and numbers served on a Clinical Events Form
	5 points if done for 5 – 20 associates

10 points for > 20 associates

(max 15 points)
	

	
	· 3. Serves as the charge nurse (does not pertain to Care Managers and Care Coordinators):

· ≥ 144 hours/year

· ≥ 288 hours/year

(Document Charge hours on the CAP Shift Tracking tool)
	5 points

10 points

(maximum 10)
	

	
	4.    Peer Review Committee member 

(Document on the Committee Involvement form)
	10 points
	

	
	5. 

· Pursuing a higher nursing degree than currently possessed 

· > 3 credits

· > 6 credits

· Possesses a Bachelor’s Degree in Nursing

· Possesses a Master’s Degree in Nursing

· Possesses a Doctoral Degree in Nursing

(Attach a copy of the transcript/degree)
	5 points

10 points

10 points on grad year (5 points thereafter)

15 points on grad year (10 points thereafter)

20 points on grad year (15 points thereafter)
	

	
	6. Receives an award from a professional nursing association or school of nursing.

(Attach a copy or picture of the award)
	10 points

(maximum 10)
	

	
	7. Local or national professional organization:

· member 

· actively involved (e.g. serves on a planning committee)

· holds office in the organization

(Must provide supportive documentation of participation, on the Committee Involvement form; to support membership attach a copy of a valid membership card)
	5 points

10 points

15 points

(maximum 20)
	

	
	8. Unit committees:

· Member of your unit’s council and attend 75% of meetings

· Serve as the Chair/Chair Elect/co-chair   

 (Document on Committee Involvement form)
	10 points

15 points

 (maximum 15)
	

	
	9.  Hospital-wide Nursing Committee: 

· Professional Governance Council, Quality, Practice, etc.

· Serve as the chair elect 

· Serve as the chair

· Skin team member – attends monthly meetings and performs the prevalence and incidence studies at least quarterly.

· CAP Review Committee

(Document on Committee Involvement form)
	10 points

15 points

20 points

20 points

20 points

(maximum 40)
	

	
	10. Hospital wide (interdisciplinary) committees:

· Participates on a hospital-wide interdisciplinary committee 

· Active participant on committee project (leads a project, major aspect of project assignment, etc)

(Document on Committee Involvement form) 
	5 points if meets quarterly 

10 points if meets  monthly 

10 points

(maximum 20)
	

	
	11.   Interhospital, county/state/national Council/Committee

(Document on Committee Involvement form, obtain letter of acknowledgement of participation)
	10 points

(maximum 20)
	

	
	12. Unit Specific Projects:  

· Works on a unit specific project, as approved by the NM

· That takes < 8 hours

· That takes > 8 hours

(Document the details of the project and why/how this was of benefit to the unit on the Clinical Events Form)
	5 points

10 points

(maximum 20)
	

	
	13. Certification in current area of specialty

· New certification (1st year obtained)

· Current certification 

(Attach copy of  certificate/card or new certification)
	10 points

5 points

(maximum 10)
	

	
	14. Provides an exemplar that demonstrates the behaviors of the domain (only 2 exemplars are allowed for an initial application and one exemplar is allowed for a renewal, the applicant chooses the domain(s) as needed.)

Be certain your exemplar content is appropriate for the domain.  Document on CAP Exemplar tool)
	15 points – affected one patient/family

20 points – affected the entire unit

25 points – affected multiple units/the entire hospital
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Minimum Professional Growth and Development points required:       Total Points Accumulated: 


Initial application: CNII-20 CNIII-25 CNIV-30


Renewal application: CNII-15 CNIII-20 CNIV-25 




Assure you have enough points to meet the minimum required amount for your Clinical Level before moving forward.
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